ANVa sc et Services Ll

Health And Safety Policy
The company fully accepts its responsibilities under the Health and Safety at Work Act 1974 and has issued

a Policy Statement to this effect, a copy is displayed at the office.

The company will do all in its power to ensure the wellbeing and safety of all employees whilst at work.
The employer has a duty under the law to ensure as far as is reasonably practicable employees health and
safety welfare at work.

Employer’s duties
In general, employer’s duties include: -
Making the workplace safe and without risks to health.
Keeping dust, fumes, and noise under control.
Ensuring plant and machinery are safe and that safe systems of work are set and followed.
Ensuring articles and substances are moved, stored, and used safely.
Providing adequate welfare facilities.
Ensuring staff receive information, instruction, training, and supervision necessary for health and
safety.
Employee’s duties
In general, employee’s duties include: -

Taking reasonable care for your own health and safety and that of others who may be affected by what
you do or do not do.

Co-operation with your employer on health and safety requirements, rules, etc.
Not interfering with or misusing anything provided for your health, safety, and welfare.

Employees should report any health and safety matters requiring attention to their immediate
supervisor or if not available to Mr Andy Hulme Operations Manager.

All accidents must be reported. An accident investigation is to commence, instigated by the supervisor
under direction of the Managing Director/ Operations Manager. The employee or their must make an
entry in the First Aid accident book and the senior Company First Aider is to ensure this has taken
place.

Health and Safety of both the public, the customers and company’s employees are matters of the utmost
importance. Remember that you have a direct responsibility for the health and safety of others.

Personal Protective Clothing issued must be worn at all relevant times.

All notices, whether on company premises or elsewhere, issued in accordance with The Health and
Safety at Work Act 1974 must be obeyed.

Employees should report any matters that affect their health, safety and welfare, and that of any other
person who may be affected.

If the employee is taking medication, then you must inform the Company before driving any company
vehicle or carrying out work where safety could be put at risk.

The employee must notify the office immediately after being informed by his/her doctor that he/she
should not be driving operating equipment or conducting work where safety is critical.

The company requires all employees to produce certificates of qualification or competence (including
driving licences) for checking from time to time, as dictated by Company Documentation requirements.
Such information will be treated in confidence and employees are expected to co-operate in providing
such information when requested.

Any employee failing to produce the required documents — especially those who drive company
vehicles — or carry out safety critical work will be subject to disciplinary action, which may result in
suspension and/or dismissal in accordance with the statutory disciplinary procedure.
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Personal Protective Equipment

Section 2 of the Health and Safety at Work Act 1974 requires the Company to provide a safe place of
work for its employees. PPE will be used only as a 'last resort', all other practicable risk control measures
will be taken first.

Employees issued with protective clothing, or other equipment, must ensure that they use it correctly and
report any defects or issues.

Where an assessment carried out under the Hazard identification and Risk Assessment procedures, or the
COSHH arrangements defines the need for PPE the Management will ensure that the equipment provided
is suitable for the task, suitable for the employee to wear, is properly maintained and that the employee
has been properly trained to use it.

Employees must co-operate with the Management and look after the health and safety of themselves.
This means that employees have a legal duty to use any PPE provided by the Company.

Sub-Contractors and the self-employed

Sub-Contractors and the self-employed are required to provide their own PPE as necessary. Sub-
Contractors required to use any specific substance which may be hazardous to health must obtain
sufficient information to enable them to carry out a COSHH assessment on the proposed use of the
substance and determine the personal protective equipment required.

Eye Protection

Will be provided - and must be worn - wherever there is a risk of contamination from chemicals, by
vapour or splash, or injury from flying particles or dusts. e.g., when working in dry dusty conditions, the
use of a power saw, or the breaking, cutting or drilling of glass, brick, concrete or hard plastic.

Hand Protection

Suitable gloves will be provided - and must be worn - for the handling of articles which may be sharp,
rough, hot, cold, contaminated or liable to break in the hand. Barrier creams will be provided for use
when necessary.

Ear Protection

Muffs or plugs will be provided - and must be worn - when in a noisy area of carrying out noisy
operations. 'Noisy' being defined as areas or operations where the level of sound exceeds 90 Dba, pr the
time exposed to high noise levels is prolonged.

Respiratory Protection
Suitable, disposable, dust masks will be provided - and must be worn - at all operations which give rise to
any nuisance dust.

Head Protection

Where there is a risk of injury from falling materials or when working in the vicinity where there is a
possibility of a head injury, suitable head protection will be provided - and must be worn. The only
exception is in the case of Sikhs wearing turbans.

Footwear Protection

In areas where there is a risk of injury to the feet from crushing by equipment or materials suitable safety
footwear must be worn.

Hi-Visibility Clothing

When working in areas where visibility in day, night and poor light conditions an approved high visibility
jacket must be worn. These items of PPE are required to be worn by any persons working at, inspecting
or visiting any part of the site where the relevant hazards may be present.
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